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Posi%on Title: Design Engineer 
Division: Security 
Employment Type/Status: Full Time, exempt 
Reports to: Chief Opera<ng Officer 

The Design Engineer assists in establishing and retaining electronic security systems on various plaBorms and with mul<ple 
customer programs. This posi<on is responsible for installing and maintaining security systems and/or fire alarm wiring and 
equipment and to ensure that work is incompliance with relevant codes. 

Responsibili%es: 

• Review the customer requirements and collaborate with all team members to gather required informa<on to assist in 
quo<ng and designing the fire alarm and security systems. 

• Plan and design system drawings and schema<cs for commercial, residen<al, and industrial buildings using Computer 
Aided Design (CAD) soNware. 

•  Adhere to all applicable fire, life safety and building codes including manufacturer instruc<ons, Na<onal Fire Preven<on 
Associa<on (NFPA) codes and standards and local building code compliance requirements. 

• Conduct field reviews and surveys to verify accuracy of completed design. 
• Perform baPery/load calcula<ons for wiring and other components. 
• Interpret architect drawings/specifica<ons, blueprints, and construc<on documents. 
• Plan and coordinate stock lis<ng and material for installa<on and project execu<on.  
• Meet client and customer needs by execu<ng efficient project management, communica<on, and problem-solving skills. 
• Follow all safety policies and protocols during on-site visits.  
• Build and maintain strong customer and vendor rela<onships. 
• Adhere to all state and federal laws and regula<ons regarding safety and health. 
• Follow standard opera<ng procedures for efficient business opera<ons. 
• Maintain clear and accurate operator document/procedures for reference purposes. 
• Represent the company in a professional manner, in person, wri<ng and vehicle performance. 
• Ensure compliance with company standards and procedures. 
• Par<cipate in training and cer<fica<on ac<vi<es as needed. 
• Perform addi<onal du<es as determined by the Company. 

Requirements: 

• High School Diploma or GED, and Technical Cer<ficate (preferred). 
• One (3) plus year relevant work experience required. 
• Understanding of NFPA and local authori<es having jurisdic<on requirements. 
• Proficient in Windows-based CAD, AutoCAD design soNware or other fire protec<on design soNware. 
• Strong computer skills including MicrosoN Office, MS Word and Excel 
• NICET cer<fica<on preferred, but not required as training and professional development are provided. 
• IDS, ACS, and Camera Systems experience is a must. 
• Lenel Cer<fica<on a plus 
• DMP cer<fica<on a plus. 
• Current DCJS registra<on a must. 
• Proven record of honesty and integrity in all rela<onships. 
• Demonstrated ability to work collabora<vely with others. 
• Excellent communica<on and <me management skills. 
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• Must be legally authorized to work in the United States. 
• May be required to provide a DMV record (depending upon contract). 
• May be required to obtain a security clearance (depending upon contract). 

PHYSICAL REQUIREMENTS: 

*May be required to liN items up to 75 pounds. 

 ENVIRONMENTAL CONDITIONS: 

Over 50% of the <me is spent working inside an environmentally controlled office, of which the noise level is usually quiet to 
moderate. Vehicle and/or air travel may be common. Over 50% of the <me is spent working outside, including exposure to various 
climates and condi<ons. Safety equipment and gear may be required. 

Axis Global Enterprise (AGE) is an Equal Opportunity Employer. In order to provide equal employment and advancement opportunities 
to all individuals, employment decisions at AGE will be based on merit, qualifications, and abilities. AGE does not discriminate in 

employment opportunities or practices on the basis of race, color, religion, sex, national origin, age, disability, sexual orientation, gender 
identity, veteran status or genetics. Please Note: Requirements, skills, and abilities described above are representative of those that 

must be met by an employee to successfully perform the essential functions of this position with or without reasonable accommodation. 
In no instance, however, should the duties, responsibilities, and requirements be interpreted as all-inclusive. 

I have read and understand the above job descrip<on. 

  
  

_____________________________________   __________________ 
Employee’s Signature      Date  

ACTIVITY NOT APPLICABLE OCCASSIONALLY FREQUENTLY CONSTANTLY

Standing √

Walking √

Siing √

Reaching √

Crawling √

Climbing √

Bending √

Kneeling / Squaing √

Pushing / Pulling √

*LiNing √
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